Welcome to the Learning Acceleration Support Opportunities (LASO) 25-26 Cycle 4 application.

This consolidated application streamlines school system’s access to grant funding, allotments, and in-kind supports and services across 15
opportunities.

Introduction

This application includes 15 initiatives available for school systems to apply for in LASO Cycle 4.
To ensure an informed selection, please follow these steps:

« Review Program Guidelines: Examine the program guidelines and resources for each initiative to understand its purpose, eligibility
requirements, and assurances.

» Engage Internal Teams: Consult with key stakeholders (e.g., board, superintendent, district leaders, campus leaders etc.) to determine
which initiatives best align with your school system’s needs and capacity.

« Select Initiatives: Identify the initiatives that best support your local priorities.
« Complete the Application: Submit responses only for the initiatives your school system chooses to apply for.
Review each initiative by clicking the links to its program guidelines below:

Curriculum & Instruction Serving Grants

« Leadership & Instructional Foundations for Texas (LIEFT),

o LIFT merges programs formerly known as Strong Foundations- SF, Texas Instructional Leadership- TIL, and Texas Lesson Study-
TXLS

o LIFT Add-On: School Improvement PLC Support (LIFT SI PLC)
o (available only for Title I Comprehensive, Targeted, and Addtl Targeted)

o (available only for Title I Comprehensive, Targeted, and Addtl Targeted)
« Blended [earning Grant (BLG)

o Two Cohorts: Academic — Math or RLA cohort and Strategic Operations Cohort
« AP Computer Science Principles (APCSP)

Education and Training
o PREP Program Allotment
« PREP Residency Preservice Program
o PREP Grow Your Own (GYO)_Program
« PREP Mentorship Program
« Texas Strategic Staffing for Residencies (TSS)_Grant

More Time

« Additional Days School Year Planning & Execution Program (ADSY PEP)
o Two Cohorts: Full Year Redesign and Summer Learning

Innovative School Models - Launch Grants

« School Action Fund (SAF),

« Navigating Excellence through Targeted Supports (NEXT),
Early College High School (ECHS)

Pathways in Technology Early College High School (P-TECH)
Virtual and Hybrid Program Accelerator (VHPA)

Additional Resources and Considerations

Additional Resources


https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-lift-program-guidelines.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-lift-add-on-school-improvement-plc-support.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-school-improvement-curriculum-and-instruction-support-grant-si-cisg.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-blg-program-guidelines.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-apcsp-program-guidelines.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-prep-overview.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-prep-residency-preservice-program-guidelines.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-prep-grow-your-own-gyo-program-guidelines.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-prep-mentorship-program-program-guidelines.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-texas-strategic-staffing-for-residencies-grant-pgs.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-adsy-pep-grants-program-guidelines.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-school-action-fund-program-guidelines.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-next-program-guidelines.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-echs-program-guidelines.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-ptech-program-guidelines.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-virtual-and-hybrid-program-accelerator-guidelines.pdf

« Initiative One-Pagers: Provides school systems with a concise summary of each initiative in LASO Cycle 4.

« Eligibility & Prioritization Matrix: Provides eligibility and prioritization criteria that will enable a school system to predict the likelihood of
receiving an award.

« Initiative Selection Tool: Provides a Scenario map to guide selection of the right fitting initiative based on need.
« Role and Responsibilities Insight Tool: Identifies the types of responsibilities for each role and show where roles overlap across initiatives.
Key Considerations for Submission

« Each school system may submit only one application. If multiple applications are submitted, only the most recent submission (based on
timestamp) will be accepted.

» The application must be signed by the superintendent to be considered formally submitted. Only signed applications will be scored and
considered for award. If the superintendent is unavailable to sign by the deadline, email LASO@texas.tea.gov for guidance.

« School systems have 60 days to complete the application. The application opens on October 3, 2025, and must be submitted by December
3,2025, at 5:00 PM CT.

Overview

General School System Information

Select the ESC region that serves the school system.

ESC Region: ‘ESC 04: Houston ‘

School System: (CYPRESS-FAIRBANKS ISD-(101907) |

School System Contact Information

Enter the contact information for the employee who is completing this application.

Note: There may be multiple roles at the school system completing different sections of this application - this entry is for the primary contact.

School System Employee Name: ‘Ashley Clayburn ‘

Assistant Superintendent District Improvement

School System Employee Title: and Accountability

School System Employee Email: ‘ashley.clayburn@cﬁsd.net ‘

Superintendent Contact Information

Enter the school system superintendent's contact information.

Superintendent Name: ‘Douglas Killian ‘

Superintendent Email: ‘superintendent@cﬁsd.net ‘

School System Calendar
For the 2026-27 school year, select the option that best describes your school system’s instructional calendar:

@ 165 or more instructional days
O Fewer than 165 instructional days
O Fewer than 165 instructional days in 2026—27, but planning to transition to 165 or more days in a future year

LASO Cycle 4 Assurances

As the applicant, the school system hereby agrees to:
« Commit to all assurances associated with the initiatives they intend to apply for.


https://tea.texas.gov/texas-schools/health-safety-discipline/laso-4-initiative-one-pager-final.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-4-eligibility-and-prioritization-guidance-one-pager.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/final-laso-4-initiative-selection-tool-0.pdf
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-roles-and-responsibilities-tool.pdf

Failure to agree to these assurances may prevent the school system from completing the application or being considered for awards.
« Ensure the superintendent approves participation in all selected initiatives.

If assurances are not met or the school system disengages from the supports/initiatives provided, TEA may impose conditions on the award,
including terminating participation or reducing awarded funds.

« Meet the General and Fiscal Guidelines.
The school system certifies its commitment to all assurances listed above?

® Yes
O No

Initiative Selection

Below is the list of initiatives available in LASO Cycle 4. Review the program guidelines and one-pagers with key information for each
initiative. Then select the set of initiatives that best meet your school system’s local needs and priorities.

Curriculum & Instruction Grants

O Leadership and Instructional Foundations for Texas (LIFT)

O LIFT Add-On: School Improvement PLC Support (LIFT SI PLC)

O School Improvement Curriculum and Instruction Support Grant (SI CISG)
O Blended Learning Grant (BLG)

O Advanced Placement Computer Science Principles (APCSP)

Education & Training Allotments and Grant

PREP Residency Preservice Program

PREP Grow Your Own (GYO) Program

PREP Mentorship Program

O Texas Strategic Staffing for Residencies (TSS) Grant

More Time Grants

O Additional Days School Year Planning & Execution Program (ADSY PEP) Grant

Innovative School Models - Launch Grants

OJ School Action Fund (SAF)

O Navigating Excellence through Targeted Supports (NEXT)

O Early College High School (ECHS)

O Pathways in Technology Early College High School (P-TECH)
Virtual and Hybrid Program Accelerator (VHPA)

PREP Residency Preservice Program Allotment

Allotment Opportunity:

The PREP Residency Preservice Program empowers school systems to play a central role in cultivating a pipeline of well-prepared, highly
qualified teachers by embedding paid preservice teacher residency candidates directly into classrooms of highly qualified host teachers. Through
close collaboration with educator preparation programs, participating school systems support teacher residents in earning an enhanced standard
teaching certificate while gaining hands-on experience on campuses across the school system. By expanding the reach and effectiveness of
residency models, the PREP Residency Preservice Program enhances instructional capacity and increases student access to skilled educators—
ultimately advancing educational outcomes.

1. Does the school system wish to be considered for this Allotment Opportunity?

® Yes
O No


https://tea.texas.gov/finance-and-grants/grants/grants-administration/guidelines-provisions-and-assurances
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-cycle-4-grant-and-allotment-portfolio
https://tea.texas.gov/texas-schools/health-safety-discipline/laso-4-initiative-one-pager-final-v21.pdf

PREP Residency Preservice Program Allotment

Initiative Description:

The PREP Residency Preservice Program empowers school systems to play a central role in cultivating a pipeline of well-prepared, highly
qualified teachers by embedding paid preservice teacher residency candidates directly into classrooms of highly qualified host teachers. Through
close collaboration with educator preparation programs, participating school systems support teacher residents in earning an enhanced standard
teaching certificate while gaining hands-on experience in school systems schools. By expanding the reach and effectiveness of residency
models, the PREP Residency Preservice Program enhances instructional capacity and increases student access to skilled educators—ultimately
advancing educational outcomes.

Review the Eligibility Criteria and Initiative Assurances listed below and indicate the school system’s acceptance.

Eligibility Criteria:
As the applicant, the school system hereby agrees to:

« Any school system, which includes open-enrollment charter schools, and SB 1882 Operating Partners who read and agree to the
requirements in relevant sections of the Texas Education and Texas Administrative codes cited in these guidelines is eligible for the PREP
Allotment.

« School systems who are partnered with an Educator Preparation Program (EPP) approved by the State Board of Educator Certification
(SBEC) to offer the teacher residency route must have formal written partnership agreement(s) with the EPP(s). School systems will have
residents for SY 26-27.

Initiative Assurances:

As the applicant, the school system hereby agrees to:
» Read and abide by TEC §21.902 (PREP Preservice Program).
» Read and abide by TEC §21.904 (PREP Residency Preservice Program).
» Read and abide by TEC §48.157 (PREP Program Allotment).

« Read and abide by TAC related to the PREP Residency Preservice Program, which will be posted in the Texas Register for public comment
during the 2025-26 school year and become effective prior to the start of the 2026-27 school year.

Note: TEA anticipates sharing specific dates related to rulemaking in Fall 2025.

For more details regarding Texas Education Code TEC §21.904 (PREP Residency Preservice Program) and TEC §§21.902, 48.157 see:
PREP RESIDENCY LLASO 4 Pop Out Document.

« Appoint a representative to engage in all required PREP Allotment & PREP Residency Preservice Program communications.

» Have a written agreement with an educator preparation program for PREP Residency Preservice Program implementation by the 2026-2027
school year.

1. Does the school system agree to meet the Eligibility Criteria and Initiative Assurances listed above?

@® Yes
O No

PREP Residency Preservice Program Allotment (cont,)

Initiative Specific Questions for the PREP Residency Preservice Program Allotment

1. How many teacher residents does the school system anticipate participating during SY 2026-27?
(Min: 1, Max: 40 as per TEC §48.157 PREP Program Allotment)

2. Enter the contact information for the school systems representative appointed as the primary point of contact for all PREP Residency
Preservice Program-related activities.

Name: ‘Jose Munoz ‘

Title: ‘HR Director ‘

Email: ‘ jose.munoz@cfisd.net ‘



https://tea.texas.gov/texas-schools/health-safety-discipline/residency-preservice-program.pdf

Phone: 281-897-4140

3. Enter the contact information for an additional point of contact for all PREP Residency Preservice Program-related activities.

Name: ‘Chairita Franklin ‘
Title: ‘Assistant Superintendent Human Resources ‘
Email: ‘ chairita.franklin@cfisd.net ‘
Phone: 281-897-4075 |

4. Who are the school system's currently established EPP partner(s) with an SBEC-approved Texas Teacher Residency Preparation Route
Educator Preparation Program (TTRPR)?

Note: When Educator Preparation Programs are approved for the Texas Teacher Residency Preparation Program (TTRPR), they attest in
their application and through the amendment process their school system partnerships.

Sam Houston State University
University of Houston
University of Houston-Downtown

5. Select the SBEC approved residency program partnership which the school system is currently working to finalize.

Note: The school system must submit a formal written partnership agreement in the spring as part of the process to verify acceptance of the
award.

Stephen F. Austin State University
University of Texas - Austin

6. Enter the contact information for the Educator Preparation Program point of contact for the PREP Residency Preservice program.

Name: ‘Angie Taylor ‘
Title: ‘Director of Innovative Pathways ‘
Email: ‘agb003@shsu.edu \
Phone: 1936-294-1041 |

The applicant must agree to train its resident cooperating teachers via the Texas Mentorship Training.

TEA anticipates proposing rule to further defining cooperating teachers for the purpose of PREP Residency Preservice Program by adopting the
definition of host teacher currently in TAC §228.95.

Roles

» Resident Cooperating (Host) Teacher: For the PREP Preservice Residency Program, statute defines a cooperating teacher as a classroom
teacher who is a school system employee; has at least three full school years of teaching experience with a superior record of assisting
students in achieving improvement in student performance; and is paired with one or more teacher candidates (new TEC §21.902).

« PREP Mentorship Training Requirements: Summer 2026, Fall 2026, Winter 2026-27 and Spring 2027 (24-30 total hours)

School systems must self-report the estimated number of resident cooperating teachers that would attend training for SY 2026-27.

7. How many host teachers does the school system estimate will attend the training? (Min: 1, Max: 40).
Note: This should correlate to the anticipated number of residents the school system will have in SY 2026-27.



o

PREP Grow Your Own (GYO) Program Allotment

Allotment Opportunity:

Review the program descriptions for both PREP GYO and PREP Residency Preservice Program and choose your answer below:

Note: Per TEC §21.906(c), school systems may participate in the PREP GYO Program only if they have been approved to participate in a
partnership preservice program (PREP Residency Preservice Program). School systems must apply for the PREP Residency Preservice
Program

1. Does the school system wish to be considered for this Allotment Opportunity?

® Yes
O No

PREP Grow Your Own (GYO) Program Allotment

Initiative Description:

The PREP Grow Your Own (GYO) Program enables school systems, through partnering with qualified institutions of higher education and
educator preparation programs, to establish innovative staffing pipelines that prepare and retain educators and thereby, increase student access to
high-quality classroom teachers. The PREP GYO program provides funding through which participating school systems support (A) school
system employees who do not hold a teaching certificate in completing a bachelor’s degree and enrolling in a preparation program to ultimately
become a certified teacher while employed by the school system and (B) high school students in completing career and technical education
courses that help prepare the students to become classroom teachers. Funding may be used to implement the PREP Grow Your Own Program
and pay tuition and fees for participating students or employees.

Review the Eligibility Criteria and Initiative Assurances listed below and indicate the school system’s acceptance.

Eligibility Criteria:
As the applicant, the school system hereby agrees to:

« Any school system, which includes open-enrollment charter schools, and SB 1882 Operating Partners who read and agree to the
requirements in relevant sections of the Texas Education and Texas Administrative codes cited in these guidelines is eligible for the PREP
Allotment.

« School systems may participate in the PREP GYO Program only if they have been approved to participate in a partnership preservice
program. For the LASO 4 application cycle, school systems must apply for and also participate in the PREP Residency Preservice Program.

Initiative Assurances:

As the applicant, the school system hereby agrees to:
« Read and abide by TEC §21.906 (PREP Grow Your Own Program).
» Read and abide by TEC §48.157 (PREP Program Allotment).

» Read and abide by TAC sections related to the PREP Grow Your Own (GYO) Program, which will be posted to the Texas Register for
public comment during the 2025-26 school year and become effective prior to the start of the 2026-27 school year.

Note: TEA anticipates sharing specific dates related to rulemaking in fall 2025.

For more details regarding Texas Education Code TEC §21.906 (PREP Grow Your Own Program) and TEC §48.157 (PREP Program
Allotment) see: PREP GYO LASO 4 Pop Out Document.

Appoint a representative to engage in all required PREP Allotment & PREP Grow Your Own Program communications.

« Form a written agreement partnership with an institution of higher education and educator preparation program, as applicable, to support
PREP GYO Program implementation. The partnership to adhere to program assurances and submit information to the agency upon request
by August 2026:

« School system employees who do not hold a teaching certificate in completing a bachelor’s degree to enable the person to enroll in an
educator preparation program and become a certified teacher while employed by the school system, and if applicable.

« High-school students in completing career and technical education courses that help prepare the students to become classroom
teachers.

« Form a written agreement partnership with an institution of higher education or educator preparation program by the SY 2026-27 that
supports (A) school system employees who do not hold a teaching certificate in completing a bachelor’s degree to enable the person to
enroll in an educator preparation program and become a certified teacher while employed by the school system, and if applicable (B) high
school students in completing career and technical education courses that help prepare the students to become classroom teachers.

—_

. Does the school system agree to meet the Eligibility Criteria and Initiative Assurances listed above?


https://tea.texas.gov/texas-schools/health-safety-discipline/prep-gyo-program.pdf

® Yes
O No

PREP Grow Your Own (GYO) Program Allotment (cont,

Initiative Specific Questions for the PREP Grow Your Own (GYO) Program.

1. Enter the contact information for the school system representative appointed as the primary point of contact for all PREP GYO Program-
related activities.

Name: Jose Munoz |
Title: HR Director |
Email: \ jose.munoz@cfisd.net \
Phone: 1281-897-4140 |

2. Enter the contact information for an additional point of contact for all PREP GYO Program-related activities.

Name: ‘Chairita Franklin ‘
Title: ‘Assistant Superintendent Human Resources ‘
Email: ‘ chairita.franklin@cfisd.net ‘
Phone: 1281-897-4075 |

The PREP Grow Your Own (GYO) Program is designed to form partnerships that support the following:
« Hgh school students in completing career and technical education courses that help prepare the students to become classroom teachers.

« School system employees who do not hold a teaching certificate in completing a bachelor’s degree to enable the person to enroll in an
educator preparation program and become a certified teacher while employed by the school system.
Note: Funding will be determined by each participating employee (TEC §48.157(b)(4)) and can be used to pay tuition and fees for high
school students and employees participating in the program.

3. Which programming is the school system aiming to support through the PREP Grow Your Own (GYO) Program?

@® Supporting school system employees with completing their bachelor’s degree and earning teacher certification
O Supporting employees and high school education & training

4. How many employees does the school system anticipate participating in the PREP Grow Your Own (GYO) Program?
(Min: 1, Max: 40 as per TEC §48.157 PREP Program Allotment)

5. The TEA may provide in-kind technical support for PREP Grow Your Own (GYO) Program planning and implementation. If these supports
were made available, would the school system be interested in joining a webinar to learn more about them?

Note: If selecting yes, the primary and additional points of contact will be contacted with more information.

@ Yes
O No

PREP Mentorship Program Allotment



Allotment Opportunity:

The Preparing and Retaining Educators through Partnership (PREP) Program Allotment aims to strengthen the quality of teacher recruitment,
preparation, and mentorship, leading to increased educator effectiveness and retention. The PREP Program Allotment provides funding for
various partnerships and school systems may apply for funding for the PREP Residency Preservice Program, Grow Your Own Program, and the
Mentorship Program through this LASO IV Application. Through this allotment, school systems may also apply for Strategic Staffing funding to
support the implementation and reach of the PREP Program Allotment. The 89th Texas Legislature established the PREP Program Allotment via
House Bill 2, which was signed into law by Governor Abbott on June 20, 2025.

1. Does the school system wish to be considered for this Allotment Opportunity?

@ Yes
O No

PREP Mentorship Program Allotment

Initiative Description:

The Preparing and Retaining Educators Through Partnership (PREP) Mentorship Program provides school systems interested in implementing
high-quality new teacher mentorship programs with funding to 1) provide, at minimum, a $1,000 stipend to the mentor teacher (per beginning
teacher), 2) train all required school system mentorship staff via the Texas Mentorship Training, and 3) provide release time for mentor teacher
and beginning teacher mentoring activities. Any remaining funds may be used on strategic staffing training. The overarching purpose of this
allotment is to increase the effectiveness and retention of beginning teachers across Texas.

Review the Eligibility Criteria and Initiative Assurances listed below and indicate the school system’s acceptance.

Eligibility Criteria:
As the applicant, the school system hereby agrees to:

» Any school system, which includes open-enrollment charter schools, and SB 1882 Operating Partners who read and agree to the
requirements in relevant sections of the Texas Education and Texas Administrative codes cited in these guidelines is eligible for the PREP
Allotment.

Initiative Assurances:

As the applicant, the school system hereby agrees to:
» Read and abide by TEC §21.907 (PREP Mentorship Program).
« Read and abide by TEC §48.157 (PREP Program Allotment).

» Read and abide by TAC sections related to the PREP Mentorship Program, which will be posted to the Texas Register for public comment
during the 2025-26 school year and become effective prior to the start of the 2026-27 school year.

Note: The TEA anticipates sharing specific dates related to rulemaking in fall 2025.

For more details regarding Texas Education Code TEC §21.907 (PREP Mentorship Program) and TEC §48.157 (PREP Program Allotment)
see: PREP MENTORSHIP LASO 4 Pop-Out Document.

« Appoint a representative to engage in all required PREP Allotment & PREP Mentorship Program communications.

1. Does the school system agree to meet the Eligibility Criteria and Initiative Assurances listed above?

@® Yes
O No

PREP Mentorship Program Allotment (cont,

Initiative Specific Questions for the PREP Mentorship Program Allotment

1. Enter the contact information for the school system representative appointed as the primary point of contact for all PREP Mentorship
Program-related activities:

Name: ‘Glenda Horner ‘

Title: ‘Professional Learning Director ‘

Email: ‘ glenda.horner@cfisd.net ‘



https://tea.texas.gov/texas-schools/health-safety-discipline/prep-mentorship-program.pdf

Phone: 281-517-6008

2. Enter the contact information for the school system representative appointed as the secondary point of contact for all PREP Mentorship
Program-related activities:

Name: ‘Tonya Dixon ‘
Title: ‘Professional Learning Specialist ‘
Email: ‘tonya.dixon@cﬁsd.net ‘
Phone: 281-517-6589 |

3. Prior to submitting this application, school systems must commit to communicating and partnering with an approved Texas Mentorship
Training (TMT) Provider. The list of approved TMT Providers can be found in the PREP Mentorship Program Guidelines. Please indicate the
approved TMT Provider the school system has communicated with regarding training partnership for PREP Mentorship Program in SY26-27.

ESC 04: Houston

4. Enter the school system’s approved TMT Provider contact information:

Name: ‘Nahdra Curry ‘
Title: Regional ESC Mentor Fellow Educator
Development
Email: ‘Nahdra.curry@esc4.net ‘
Phone: 1832-972-5466 |
Roles

« Mentor Teacher: A teacher who, to the extent practicable, teaches in the same school, subject, and/or grade level of the beginning teachers
they mentor, completes a mentor teacher training program established by TEA, has at least three years of teaching experience, and
demonstrates instructional and leadership skills under TEC §21.458 and §21.907.

« School system and/or Campus Leader: Any appropriate district and campus employees who work with the classroom teacher or supervise
the classroom teacher under TEC, §21.458

PREP Mentorship Training Requirements
« Pathway 1 (Mentoring Educator) Training:
« This pathway is intended for mentoring educators, such as mentor teachers, who provide direct mentoring to beginning teachers.
« Pathway 1 training will occur in Summer 2026, Fall 2026, Winter 2026-27, and Spring 2027 for a total of 24-30 hours.
« Pathway 2 (School system & Campus Leader) Design Sessions:

« This pathway is intended for school system and campus leaders who will be planning & implementing mentorship programs (e.g.,
program managers, district mentoring staff, campus principals, etc.).

» Pathway 2 design sessions will occur in Spring 2026, Summer 2026, Fall 2026, and Spring 2027 for a total of 15-16 hours.

* Note: Per TEC §21.458, appropriate school system and campus employees who work with the beginning teachers or supervise beginning
teachers are required to attend mentorship training. This requirement may be fulfilled by either Texas Mentorship Training Pathway I or
Pathway 2; these individuals may attend both Pathways 1 and 2, if desired.

5. School systems must self-report the estimated number of mentor teachers and school system & campus leaders that would attend Pathway 1
training for Year 1 implementation (SY 2026-27). See 'Roles' definition above.




Estimated number of mentor teachers: ‘40 ‘

Estimated number of school system &

campus leaders for Pathway 1: ‘40 ‘

6. School systems must self-report the estimated number of school system & campus leaders that would attend Pathway 2 training for Year 1
implementation (SY 2026-27). See 'Roles' definition above.

Estimated number of school system &

campus leaders for Pathway 2: 20 ‘

7. School systems must self-report the estimated number of beginning teachers for Year 1 implementation (SY26-27). Beginning teachers (BTs)
are defined as classroom teachers who have less than two years of teaching experience under TEC, §21.907. School systems will enter the total
estimated number of beginning teachers below; however, school systems will receive funding for up to 40 beginning teachers.

Estimated total number of beginning

teachers for SY26-27: ‘40 ‘

Virtual and Hybrid Program Accelerator (VHPA)

Initiative Description:

The Virtual and Hybrid Program Accelerator (VHPA) enables school systems and open-enrollment charter schools to design and launch high-
quality virtual and hybrid programs or campuses, as defined under Texas Education Code (TEC) Chapter 30B. The goal of the program is to
establish schools that are intentionally structured to achieve A or B accountability ratings and deliver rigorous, engaging instruction tailored to
meet the diverse needs of students across Texas. Through VHPA, participating school systems receive funding and technical assistance to
develop flexible, personalized learning models that support students requiring adaptable education pathways. The program also enables school
systems to implement innovative staffing strategies, expand course offerings, and increase access to high-quality instruction statewide.

Review the Eligibility Criteria, Initiative Assurances, and Initiative Requirements listed below and indicate the school system’s acceptance.

Eligibility Criteria:
As the applicant, the school system hereby agrees to:
» Have not participated in a previous VHPA cycle.

Initiative Assurances:

As the applicant, the school system hereby agrees to:

» Program leads of awarded applicants have at least 16 hours of release time built into their weekly schedules to plan and create the virtual or
hybrid program or campus.

« Ensure that the program or designated campus leader possesses relevant experience or can exhibit the competencies necessary to lead a
virtual or hybrid program or campus effectively.

» Design and manage strategic initiatives that improve instructional quality and student engagement, and they are committed to building their
capacity to support high-quality virtual and hybrid models.

o As part of the program commitment for Year 1 of VHPA, submit a comprehensive launch plan for a full-time virtual or hybrid program or
apply for authorization to operate a virtual or hybrid campus to operate in 2027-2028 school year.

Note: If the school system does not meet participation expectations or disengage from VHPA, they may have their membership from the
VHPA terminated and forfeit any access to remaining funding.

Initiative Requirements:

As the applicant, the school system hereby agrees to:

o Establish a dedicated VHPA Team responsible for developing and implementing the full-time virtual or hybrid campus or program.

« Collaborate with a TEA-assigned technical assistance (TA) provider and participate in TA-supported activities such as cohort workshops,
monthly coaching calls, step backs, planning sessions, or implementation deliverables.

« Ensure adaptability and dedication in program model design to align with research-based practices for high-quality virtual and hybrid
models.

» By the end of Year 1 of VHPA support, launch a full-time virtual or hybrid program or apply for authorization to operate a full-time virtual
or hybrid campus beginning the 2027-2028 school year.
Note: For full-time virtual or hybrid campuses, Year 2 of VHPA TA support and funds are contingent upon the full-time virtual or hybrid
campus receiving authorization.



« Ensure that any partnership with a private or third-party vendor preserves the school system’s ability to design, adapt, and implement the
virtual or hybrid program to meet local needs.

Disclose any vendor-imposed services, limitations that may affect program flexibility, instructional design, or operational decision-making.

If selecting a private or third-party provider to operate the school, collaborate with the designated technical assistance partner to develop a
comprehensive provider selection plan that includes:

« Defined criteria for evaluating potential providers.
« Detailed cost analysis and breakdown of services.
» Consideration of the provider’s historical performance (e.g., student academic outcomes).

If selecting a private or third-party provider to operate the program or campus, formalize and monitor the partnership with a third-party
provider by:

» Submitting memoranda of understanding (MOU) or formal agreements outlining responsibilities of both the provider and the school
system or charter.

« Establishing a system for progress monitoring, including required reports on student engagement and academic progress.
« Defining action items if the provider fails to meet success criteria for the campus or program.

Complete all required deliverables and meeting milestones by the scheduled timeline specified by the VHPA, including:

«» Define a clear and compelling rationale for launching the virtual or hybrid program/campus, including the specific student population
or campus it will serve.

Present evidence of community interest in a virtual or hybrid learning option, including data collected through surveys, focus groups,
or other engagement methods.

» Develop and implement comprehensive plans to achieve program objectives, including an academic plan that outlines curriculum,
instructional methods, approaches for monitoring student progress, and support strategies for special populations and at-risk students.

» Develop and iterate plans regarding staffing models, school culture, family engagement, and student support.
» Update operations such as staffing, schedules, finances, technology, and cybersecurity to support virtual or hybrid models.

Provide a professional development plan for instructional staff that includes training specific to virtual and hybrid instruction, along
with ongoing, job-embedded coaching to strengthen instructional quality and student engagement.

Present evidence of training and development for teachers and leaders to ensure high-quality virtual or hybrid instruction.

« Use data to monitor student engagement and academic progress, ensuring alignment with grade-level standards and research-based
instructional strategies specific to virtual and hybrid learning.

» Engage in three improvement cycle sessions using data to inform ongoing development. school systems will share data that reflects
program implementation and outcomes. This may include student engagement, progress toward grade-level mastery in virtual and
hybrid courses (BOY, MOY, EOY), teacher instructional practices and growth in serving virtual and hybrid learners, and leader support
for professional learning communities and job-embedded coaching.

« Obtain formal approval from the school system’s governing board to launch a virtual or hybrid program/campus and ensure this
approval is secured prior to applying for authorization. For virtual/hybrid campuses, ensure this approval is secured prior to applying
for authorization.

» Submit a detailed plan or contract outlining the scope of services, responsibilities, and decision-making authority in any private or
third-party vendor partnership supporting the virtual or hybrid program/campus (if applicable).

» Submit a comprehensive launch plan and either implement a virtual or hybrid program or apply for authorization to operate a virtual or
hybrid campus that is expected to begin operating in the 2027-2028 school year.

1. Does the school system agree to meet the Eligibility Criteria, Initiative Assurances, and Initiative Requirements listed above?

® Yes
O No

Virtual and Hybrid Program Accelerator (VHPA) (cont,)

Initiative Specific Questions for the Virtual and Hybrid Program Accelerator (VHPA) Grant

1. Enter the contact information for the primary point of contact.

Name: ‘Meredith Akers ‘
Role: ‘Director of CFISD Virtual Pathways ‘
Email: ‘meredith.akers@cﬁsd.net ‘

Phone: ‘281-517-2092




2. What are the grade levels will the school system be serving?

O Kindergarten
O Ist Grade
(J 2nd Grade
O 3rd Grade
4th Grade
5th Grade
OJ 6th Grade
O 7th Grade
(J 8th Grade
9th Grade
10th Grade
11th Grade
12th Grade

3. What type of delivery format is the school system planning on?

Program
(J Campus
O TBD

4. What type of program is the school system planning on opening?

Virtual
0) Hybrid
J TBD

5. How does the school system envision instructions to delivered in the program?

O Asynchronous only

O Synchronous only

@® Both asynchronous and synchronous
O Undecided

6. Will the school system be in Year 1 of the school system wide adoption of HQIM in core subjects?

® Yes
O No

7. Current or anticipated student enrollment number in the virtual/hybrid program or campus?

8. Describe how the school system calculated the enrollment number above.

(i.e. current number of students enrolled, number of interested students via family survey)

CFISD distributed a parent interest survey to gauge family interest in a virtual program. The survey revealed that 1

116 families with students in 4th-5th and 9th-12th grade indicated that they were definitely interested in a virtual program. The enrollment
prediction of 470 students is based on extrapolating the high-interest rates (20% for high school and 13% for elementary) from the survey
respondents to the total student population for those six grades

then applying a conservative 10% conversion rate to that pool. This prediction relies on the standard Enrollment Funnel model

which accounts for the significant drop-off between initial interest and final registration. Industry data on enrollment funnels frequently shows
that the overall Inquiry-to-Enrollment conversion rate can be under 10% for many educational institutions. Therefore

applying a conservative 10% conversion rate to the estimated pool of potential applicants provides a cautious and realistic first-year
enrollment forecast of 470 students. This conservative approach is strongly supported by research

with Sheeran and Webb (2016) finding that even strong intentions only account for about 23% to 28% of the variance in actual behavior. Thus




relying on a 10% follow-through rate provides a robust
cautious estimate for our inaugural virtual program.

9. Which best describes where the school system is in the virtual/hybrid program?

@ Are in the planning phase and currently do not have a virtual or hybrid program, but intend to launch in SY26-27.

O Have a plan and will be ready to launch a virtual/hybrid program this school year (SY26-27) with some additional
support.

O Are currently running a virtual and hybrid program and would like feedback and support to build on it to launch a
more robust program in SY27-28.

O Are in the planning phase and currently do not have a virtual or hybrid program but intend to apply for
authorization to operate a virtual or hybrid campus in the SY27-28.

O Have a plan and will be ready to launch a virtual/hybrid program this school year (SY26-27). With some additional
support, we plan to apply for authorization to operate a virtual or hybrid campus in the SY27-28.

O Are currently running a virtual and hybrid program and would like feedback and support to build on it and establish
a virtual or hybrid campus in SY27-28.

O Are exploring virtual and hybrid learning options within our school system but unsure about the program type and
timeline to launch.

10. Describe how your virtual or hybrid program/campus aligns with the school system's broader strategic goals or improvement plans.

The proposed virtual learning program is fundamentally designed to act as a direct accelerator for the CFISD Board of Trustees' Strategic Plan
through 2029

serving as an innovative mechanism to achieve the district's core performance objectives
enhance student retention

and strengthen community trust. Specifically

this virtual framework is tightly aligned with Goal 3 (Graduation Rate)

Guardrail 1 (Safe and Supportive Environment/Attendance)

and Guardrail 3 (Stakeholder Involvement/Enrollment)

supporting their respective Performance Objectives as detailed below. Goal 3: Increasing Graduation Rates and Performance CFISD Strategic
Goal 3: "The 4-year graduation rate will increase from 92.3% to 95.9% by 2029." Performance Objective: "The percentage of students who
graduate within four years will increase by 1% each year." The virtual program directly supports this high-leverage goal by providing equity
of access and flexible pathways for non-traditional learners. Traditional schedules are a known barrier to completion for students who are
credit-deficient

employed
caring for family members

or involved in high-level extracurricular activities. The virtual format specifically addresses this by enabling: Credit Recovery and
Intervention: Students who are off-track can engage in asynchronous coursework

allowing them to catch up and recover credits without compromising their current academic load or work schedule
thereby mitigating dropout risks. Credit Acceleration: High-achieving students can accelerate their learning

taking courses after the scheduled school day to ensure early graduation or create space in their schedules for dual-credit or career-focused
opportunities. By removing structural scheduling barriers

the virtual program is a targeted strategy to boost the 4-year completion rate by retaining and re-engaging students who otherwise would
disengage from traditional schooling. Guardrail 1: Providing a Safe

Supportive Environment and Increasing Attendance CFISD Strategic Guardrail 1: "The superintendent shall provide a safe
disciplined
and supportive environment conducive to student learning." Performance Objective 1.2: "Increase the student attendance rate to 95% or show

improvement from the prior year." The virtual program serves as a critical supportive environment that acts as an academic safety net. It
provides an immediate and structured pathway to learning for students unable to attend in-person classes due to chronic illness

temporary medical conditions
mental health needs

or outside of school scheduling conflicts. This program ensures that: Attendance Gaps are Minimised: For students facing unavoidable travel
or extended absences

the program ensures continuity of instruction

allowing them to be counted as attending and learning

directly supporting the 95% attendance goal. Well-being is Prioritized: The ability to learn from a safe
comfortable

and controlled environment at home is highly conducive to student well-being

aligning with the "supportive environment" clause of the guardrail by maintaining academic momentum during challenging personal
circumstances. Guardrail 3: Fostering Trust and Stakeholder Involvement for Enrollment Growth CFISD Strategic Guardrail 3: "The




superintendent shall foster a culture of trust by providing accurate

timely and interactive communication to all stakeholders and encouraging parents and the community-at-large to be involved in CFISD
schools." Performance Objective 3.1: "Implement a comprehensive marketing plan to increase elementary enrollment and recruit teachers."
The virtual program is a key component of the district's competitive enrollment strategy and directly fosters trust by meeting demonstrated
community demand. Student Retention: Offering high-quality virtual instruction

including for 4th and 5th grade students

is essential for retaining students who are actively being recruited by and moving to out-of-district virtual schools. This program ensures that
CFISD remains the preferred provider of diverse learning environments for our resident students. Enhanced Parent Involvement: The structure
of the virtual program inherently requires and facilitates proactive

flexible

and interactive communication with parents. Virtual office hours

dedicated digital platforms

and scheduled check-ins build a stronger culture of parent-school partnership

thereby strengthening community trust and fulfilling the "encouraging parents...to be involved" aspect of the guardrail. In summary

the implementation of this virtual program is a catalytic investment that not only future-proofs the district's instructional model but holistically
ensures CFISD achieves its strategic objectives for graduation

attendance
equity
and market competitiveness

directly adding value by retaining students and maximizing opportunities for success.

11. Describe what knowledge or experience the school system's leadership team brings to designing and supporting high-quality virtual or
hybrid instruction.

The district has selected Dr. Meredith Akers as the Director of Virtual Pathways for CFISD. Dr. Akers brings 18 years of dedicated service to
the field of education

all served in CFISD. She began her career in 2006 as the first music teacher at Black Elementary School
where she also served as technology liaison and later taught second grade math and science. In 2009

she was honored as Spotlight Teacher of the Year. In 2010

Dr. Akers transitioned into the role of Instructional Specialist at Farney Elementary School

supporting all grade levels and subject areas. In 2011

she became assistant principal at Ault Elementary School

a position she held until being named principal at Rennell in 2018. During her seven years as principal

Rennell consistently earned “A” ratings through the state accountability system and became a model for blended learning and technology
practices. Dr. Akers holds a Bachelor of Music in Music Education from Houston Baptist University

a Master of Education Administration from Lamar University

and a Doctor of Professional Leadership K-12 from the University of Houston

where she completed research and a dissertation on best practices for using technology in education. Additionally

Dr. Akers completed the prestigious Principal’s Institute at Harvard University in 2019. She holds numerous educator certifications
including principal and superintendent certifications. Dr. Akers is a sought-after presenter for schools

districts

and regional service centers as well as state-wide and international conferences on best practices using technology in education

leadership and culture. Our Director of Instruction for the Virtual Pathways program is Jill English. Jill is a passionate educator who has
dedicated the last 22 years to teaching our youth

growing fellow educators

and serving the CFISD community. Mrs. English is a proud member of the Fightin' Texas Aggie Class of 2002

and after graduation

started her career as a substitute teacher in CFISD. In August 2003

Mrs. English was hired to teach English I at Cy-Fair High School on the 10th day of school

and she never looked back. After serving the Bobcat community through teaching and her Student Council sponsorship
Mrs. English made the leap to join the Cypress Ranch High School faculty

where she taught English I

English IV

English IV EOC Prep

and Student Council for 7 years. After graduating with her master's degree in Educational Administration and Policy Studies from UT -
Arlington and gaining her principal certification

Mrs. English took a tour to Waller 1.S.D. to serve as an Assistant Principal at Schulz Middle School. But the pull of CFISD was too strong.




When the opportunity to open Bridgeland High School came open
Mrs. English came home to serve as an Assistant Principal for the Bears for 7 4 years. For the last year

she has served as Director of Instruction at Labay Middle School. Mrs. English is very interested in and involved in technology integration. In
summer of 2020

she served as the summer school principal for the Virtual Algebra Camp

which was conducted entirely online to help students prepare for and pass their Algebra re-test. These leaders have the leadership experience
and technology expertise to lead this new program.

12. Describe what research, data, or stakeholder input informed the school system's decision to pursue a virtual or hybrid model.

The decision to pursue a virtual learning program in CFISD was not an arbitrary one; it is a direct
data-informed response to quantifiable student migration trends

coupled with clear stakeholder preference data regarding the ideal instructional delivery model. We used data collected via survey from our
withdrawing students to determine what other educational models they were seeking

and combined that with a current-parent survey to gauge community interest. Our approach is fundamentally designed to compete in the
educational market and retain CFISD resident students. 1. Data-Driven Need: Addressing Student Migration to Virtual Schools A critical
factor informing our decision was the significant and measurable loss of resident students to external virtual schools in the 2024-25 school
year. This enrollment leakage represents both a retention crisis and a direct loss of state funding that necessitates an immediate competitive
response. Total Student Loss: In the 2024-25 school year

1

112 CFISD resident students withdrew to attend virtual schools outside the district. Impact by Grade Level: The migration trend is prevalent
across all tiers of the district: High School: 515 students (46% of total loss). This high volume justifies the immediate need for flexible high
school options (credit recovery

acceleration
hybrid). Elementary School: 310 students (27% of total loss). This validates the decision to target elementary grades (e.g.

Grades 4-5) to retain students and prevent early migration. Middle School: 287 students (25% of total loss). This data provided the initial
mandate: CFISD must offer high-quality

local virtual options to retain over one thousand students currently choosing non-district alternatives. 2. Stakeholder Input: Determining the
Optimal Delivery Model To ensure the proposed model meets the specific needs and preferences of our students and families

we launched comprehensive surveys targeting both secondary and elementary communities. The results strongly informed the design of our
offerings. A. Secondary Survey Results (Grades 8-11 Parent Survey) A survey of 4

852 parents of 8th- through 11th-grade students revealed strong

diverse interest across all flexible learning pathways

confirming the need for a multi-modal approach at the secondary level. High Demand Across All Models: Flex (Partial-day online/Hybrid):
39% of surveyed families are interested. Supplemental Online Classes: 37% of surveyed families are interested. Fully Online: A significant
20% of surveyed families are interested. This comprehensive interest

totaling nearly 80% of surveyed families

was instrumental in our design. The program will offer all three secondary modalities—Fully Online

Flex

and Supplemental— to ensure CFISD captures the maximum potential enrollment by meeting the diverse needs of students seeking both full-

time virtual instruction and targeted hybrid flexibility. B. Elementary and Middle School Survey Confirmation (Grades 2-7 Parent Survey) A
second survey was deployed to 6

757 parents of 2nd- through 7th-grade students asking about interest in a Fully Online program for the 2026-27 school year. The analysis
confirms robust and consistent community interest for a fully virtual option across both the upper elementary and middle school tiers

with approximately 40% to 48% of parents indicating "Yes" or "Possibly" across the 3rd through 7th grades. Based on this confirmed high
demand in Grades 4 and 5 (averaging 40% potential interest) and the fact that the elementary level represented 27% of all CFISD virtual
withdrawals in 2024-25 (second only to high school)

the initial launch of the Fully Online program will strategically focus on Grades 4 and 5 as a highly targeted retention effort. Conclusion
CFISD's pursuit of a virtual and hybrid model is a calculated

evidence-based strategy. The decision is primarily justified by the loss of 1
112 students to external virtual schools

and the model's structure (offering the full spectrum of high school choices while strategically targeting Grades 4-5 for fully online) is directly
informed by the high and consistent interest demonstrated across all stakeholder surveys. This dual approach ensures the program maximizes
student retention while providing instruction that aligns precisely with community demand.

13. Which best describes the school system’s key areas of need for the virtual/hybrid program?

Note: Answers provided will not limit the type of support the school system will receive if accepted into the program. Instead, this
information will be used to better understand the school system's key area of need.



O Aligned, effective vision and model that is responsive to family and student needs.
O Family engagement, communication, and/or recruitment plan.
O Staffing and/or teacher/staff recruitment plan.

O Plan for communicating clear administrator, teacher, student, and family roles within a virtual/hybrid model. (and
wherever needed, support for shifting mindsets)

Instructional framework for designing high-quality virtual and hybrid courses aligned to research-based practices.
Student attendance and engagement plan.

School Culture and student well-being plan.

Plan for supporting special populations and at-risk students.

Student onboarding sessions, including learning strategies and support for cultivating mindsets rooted in the
science of learning, self-directed learning skills, how to use digital tools, and help-seeking during asynchronous
and/or synchronous instruction.

O Teacher development (PD and ongoing job-embedded coaching) to deliver high-quality instruction and learning
experiences in a virtual/hybrid model.

High-Quality Instructional Materials. (for core curriculum and adjusted for virtual/hybrid learning)
O Data collection and progress monitoring systems.

Technology Strategy and Data Privacy Framework. (including hardware, connectivity, digital tools, and
cybersecurity policies)

Master schedule that is appropriately set up for virtual or hybrid learning.

14. Describe which additional topics, areas of support, or identified gaps would be most helpful to strengthen the school system's virtual or
hybrid model.

The most critical areas of additional support needed to successfully strengthen and launch CFISD's virtual model are the strategic redesign of
our high-quality curriculum for the virtual classroom and the development of specialized strategies to cultivate student agency and motivation.
While we have high-quality

rigorous materials

significant dedicated support and expertise is required for converting this content to asynchronous virtual modalities without sacrificing
academic rigor. Furthermore

we need expertise in designing interventions and systems that actively encourage student engagement
self-directed learning

and sustained motivation from the home environment

which is essential for ensuring high completion rates in a flexible setting.

15. Describe which curriculum the school system is currently using, or planning to use for virtual learning for core courses.

We are planning to utilize the same curriculum that we use for face-to-face instruction for our virtual learning program. After training staff
members in online course design through Quality Matters

we will work to convert courses into our learning management system for the virtual program. We will follow the same syllabus
scope and sequence
and pacing as our face-to-face courses.

16. Which content is the school system considering when adopting new instructional materials or curriculum for virtual learning? (choose all
that apply)

Note: Curriculum adoption is not a requirement of the program, but rather an optional support; the response to this question will help us
better understand the school system s needs.

School System’s Commitments to VHPA

As part of the VHPA, school systems will form a VHPA Team that regularly partners with VHPA technical assistance providers and meets as a
central team to develop and improve the virtual/hybrid program using VHPA support.

To the best of your current understanding, provide the contact information of individuals who most likely will be on the school system’s VHPA
Team.

VHPA Team Roles and Responsibilities

17. Enter contact information for the school system’s Senior Project Sponsor for the virtual or hybrid program.


https://tea.texas.gov/texas-schools/health-safety-discipline/vhpa-one-doc-pop-up-2.pdf

Name: ‘Melissa Martin ‘

. Assistant Superintendent for Elementary
Title: . .
Curriculum and Instruction
Email: ‘melissa.martinl@cﬁsd.net ‘

18. Enter contact information for the school system’s Project Lead for the virtual or hybrid program.

Name: ‘Meredith Akers
Title: ‘Director of CFISD Virtual Pathways ‘
Email: ‘meredith.akers@cﬁsd.net ‘

19. Is the school system partnering with a third-party vendor or partner to run the virtual or hybrid program?

O Yes
® No

Signature

Official submission of this application requires the Superintendent's signature. The Application cannot be considered submitted without the
formal signature from the Superintendent.

If the Superintendent is unable to sign because they are on leave or in role transition, please email at LASO@tea.texas.gov.

If you are the Superintendent, click Yes and proceed to submitting the application.

If you are not the Superintendent, pause on submitting this application and email LASO@tea.texas.gov to identify the school system's grantee
official who can submit the application in the Superintendent's absence. Once the name of the grantee official has been identified, return back to

this page, select No, then proceed to submitting the application.

Are you the Superintendent?

® Yes
O No

Please provide the following:

Superintendent Name : ‘Douglas Killian ‘

Superintendent Email: ‘superintendent@cﬁsd.net ‘

Review & Sign

The LASO Cycle 4 Grant has closed.

The closing date was December 3, 2025 at 05:00 PM.
This application can no longer be submitted.

Please close your browser window.

Review & Sign



Before you sign and submit, click the Review button to review the completed application, revise as needed, and then sign to submit your final
application.

You may only review one time. If you need to review the application again or make any additional revisions, please complete the Request for a
Retake link- located on our LASO 4 webpage.

O Review
@® Sign and Submit

Confirmation of Application

I have reviewed and acknowledge that the LASO 4 application I am submitting today is for the following Initiatives:
« PREP Residency Preservice Program
« PREP Grow Your Own (GYO) Program
« PREP Mentorship Program
« Virtual and Hybrid Program Accelerator (VHPA)

Note: Only last submitted application will be accepted as the Final LASO 4 application.

Signed On: November 21, 2025 at 01:56 PM

clear



