2025-2026 Discipline and Behavior Supports Grant

' EA Informal Discretionary Competition (IDC) Due 11:59 p.m. CT, August 5, 2025

®
Texas Education Agency NOGA ID

Authorizing legislation

Authorized by PPL 108-446, IDEA, as amended, Part B, Section 611. Sec. 611. (a).

Application stamp-in date and time
This IDC application must be submitted via email to competitivegrants@tea.texas.gov.

The IDC application may be signed with a digital ID or it may be signed by hand. Both forms of signature
are acceptable.

TEA must receive the application by 11:59 p.m. CT, August 5, 2025.

Grant period from | September 1, 2025 to August 31, 2026

Pre-award costs are not permitted for this grant program.

1. Excel workbook with the grant's budget schedules (linked along with this form on the TEA Grants Opportunities page)

Amendment number (For amendments only; enter N/A when completing this form to apply for grant funds):

Organization [The University of Texas at Austin | CDN [227501 |Campus ESC|13 | UEI |V6AFQPN18437

Address [FAC, 2304 Whitis Ave, Suite 426, MC: A9000 City |Austin ZIP(78712 Vendor ID [3721721721
Primary Contact|Angela Graves Email |osp@austin.utexas.edu Phone |512-471-6424
Secondary Contact|Jennifer Schnakenberg Email [jenniferwick@austin.utexas.edu Phone |512-475-6560

| understand that this application constitutes an offer and, if accepted by TEA or renegotiated to acceptance, will form a
binding agreement. | hereby certify that the information contained in this application is, to the best of my knowledge, correct
and that the organization named above has authorized me as its representative to obligate this organization in a legally

binding contractual agreement. | certify that any ensuing program and activity will be conducted in accordance and
compliance with all applicable federal and state laws and regulations.

| further certify my acceptance of the requirements conveyed in the following portions of the IDC application, as applicable,

and that these documents are incorporated by reference as part of the IDC application and Notice of Grant Award (NOGA):

IDC application, guidelines, and instructions [ ] Debarment and Suspension Certification

General and application-specific Provisions and Assurances [] Lobbying Certification

Authorized Official Name [Angela Graves

Title|Pre-Award Manager

Email |osp@austin.utexas.edu Phone |512-471-6424

Signature s Dt 20350730 63411 0500 Date |07/30/2025
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CDN |227501 | VendorID|3721721721 Amendment #

DShared services arrangements (SSAs) are not permitted for this grant.

The following assurances apply to this program. In order to meet the requirements of the program, the applicant must
comply with these assurances.

Check each of the following boxes to indicate your compliance.

1. The applicant provides assurance that program funds will supplement (increase the level of service), and not supplant
(replace) state mandates, State Board of Education rules, and activities previously conducted with state or local funds. The
applicant provides assurance that state or local funds may not be decreased or diverted for other purposes merely
because of the availability of these funds. The applicant provides assurance that program services and activities to be
funded from this LOI will be supplementary to existing services and activities and will not be used for any services or
activities required by state law, State Board of Education rules, or local policy.

2. The applicant provides assurance that the application does not contain any information that would be protected by the
Family Educational Rights and Privacy Act (FERPA) from general release to the public.

3. The applicant provides assurance to adhere to all the Statutory and TEA Program requirements as noted in the
2025-2026 Discipline and Behavior Supports Grant Program Guidelines.

4. The applicant provides assurance to adhere to all the Performance Measures, as noted in the 2025-2026 Discipline and
Behavior Supports Grant Program Guidelines, and shall provide to TEA, upon request, any performance data necessary to
assess the success of the program.

5. The applicant assures that any Electronic Information Resources (EIR) produced as part of this agreement will comply
with the State of Texas Accessibility requirements as specified in 1 TAC 206, 1 TAC Chapter 213, Federal Section 508
standards, and the WCAG 2.0 AA Accessibility Guidelines.

6. The applicant acknowledges that Per Section 22.0834 of the Texas Education Code (TEC), any person offered
employment by any entity that contracts with TEA or receives grant funds administered by TEA (i.e., a grantee or
subgrantee) is subject to the fingerprinting requirement. TEA is prohibited from awarding grant funds to any entity,
including nonprofit organizations, that fails to comply with this requirement. For details, refer to the General and Fiscal
Guidelines, Fingerprinting Requirement.

7. The applicant assures funds will be used as stipulated in this document and use of funds other than in the manner
authorized may be construed as misuse and may result in the reclamation of these funds.

8. The applicant will account for all funds separately and appropriately according to generally accepted accounting
principles, the Financial Accountability System Resource Guide, and the Program Guidelines.

9. All encumbrances shall occur on or between the beginning and ending dates of the grant. The grantee must liquidate
(record as an expenditure) all obligations (encumbrances) incurred between the beginning and ending dates of the grant.
The term obligation means the amounts of orders placed, contracts and subgrants awarded, goods and services received,
and similar transactions during a given period that will require payment by the grantee during the same or a future
period. Obligations representing orders placed are reflected in the accounting records as encumbrances. In no manner
shall encumbrances be considered or reflected as accounts payable or as expenditures. Obligations that are liquidated
and recognized as expenditures must meet principles in 2 CFR 200, Subpart E of EDGAR (as applicable) and program rules,
regulations, and guidelines contained elsewhere.

10. Products, materials, and outputs, etc. (hereafter called "products"), funded with IDEA-B funds and developed by the
grantee (or subcontractors, agents, or assignees under the direction of the grantee) are the property of TEA. Within an
agreed-upon timeframe after the development of such products, the grantee shall provide to TEA the native/source files
and all assets acquired with grant funds.

11. IDEA-B discretionary funds must be used for activities that are directly related to the improvement of services to
students with disabilities, ages 3 through 21.
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|StatutorylProgram Assurances (Cont'd)

12. TEA maintains the right of final approval of all products before publication, dissemination, or presentation.

13. The grantee may not promote commercial products on project websites or products without the express written
consent of TEA.

14. The grantee may not reference or link to Common Core Standards or materials in any way on project websites or
products.

15. The grantee is responsible for citing resources appropriately and ensuring proper permissions are obtained, if
applicable, for the use of all published content, including but not limited to published research material and video
recordings, used on project websites or products.

16. The grantee is responsible for obtaining, and submitting to TEA, the proper permissions using the appropriate TEA
Release Form when recording or photographing individuals for use in project videos and images prior to use or
dissemination. Additionally, the grantee shall submit to TEA all images used in products developed with grant funds.

17. All products intended for use with parents and families will be at a 6th-grade reading level or less and made available
in English and Spanish.

18. Any personnel, agencies, or organizations subcontracted by the applicant must have the appropriate licenses,
credentials, and skills to perform the services required (19 TAC §89.1131).

19. The percentage of staff salary funded by this grant program should directly correspond to the amount of time he or
she works on grant projects and activities. For example, staff who are 100% funded by the 2025-2026 Discipline and
Behavior Supports Grant will spend 100% of their time and effort on activities to implement the grant.

20. A non-Federal entity (i.e., grantee) may not earn or keep any profit resulting from Federal financial assistance (i.e.,
trainings developed and implemented from IDEA-B funds) per Code of Federal Regulations (CFR) §200.400. However, a
nominal fee may be charged to recoup costs for materials, logistics, and travel. Costs for trainings should not be a barrier
to a local education agency (LEA) participating in training and coaching. Please note that recoupment of costs are not
eligible for expenses reflected in the budget submitted to TEA as part of the grant application.

21. The applicant provides assurance that the required proof of nonprofit status will be submitted with the grant
application as described in the General and Fiscal Guidelines, Fiscal-Related Documentation Required to Be on File
section.

22. Any personnel or consultant travel approved in this grant must be reimbursed according to the applicant’s written
policies and procedures; however, reimbursement may not exceed State of Texas mileage allowance, General Services
Administration (GSA) hotel rate, and per diem rate existing in the current Texas State Appropriations Act.

23. Special education personnel in an educational related setting working with students will be certified, endorsed, or
licensed in the area of assignment in accordance with provisions in 19 TAC Chapters 227-242, as appropriate, or their
licensing agency. All special education teachers must meet the criteria for special education teachers in accordance with
19 TAC Chapter 231.

24. The applicant will comply with all reporting requirements (34 Code of Federal Regulations [CFR] §300.645, Program
Guidelines, Public Education Information Management System [PEIMS] Data Standards, and Education Department
General Administrative Regulations [EDGAR], as applicable) in a timely manner.

25. This application and all related documents, evaluations, and reports will be available to parents/families and to the
general public (34 CFR §§76.304 and 300.212).

26. The applicant assures that funds expended for services, programs, and projects comply with EDGAR, as applicable,
and 34 CFR Part 300.

27.The grantee will collaborate with TEA staff to provide any necessary documentation and related information to
accomplish the goals of this project. This includes, at minimum, quarterly reports provided to TEA by the grantee that
track progress on metrics and other data described in the approved required activities document.

28. The grantee will regularly submit their expenditures (monthly preferred, quarterly at minimum) to remain on-track for
grant expenditures.
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29. The grantee will participate in, at minimum, monthly calls with TEA staff to provide progress updates on activities.

30. All products created for public dissemination will comply with the current version of the TEA Brand Book, Style Guide,
and copyright standards. Such products will carry the TEA logo in addition to the project logo (i.e., Texas SPED Support,
SPEDTex, Legal Framework). Other project logos must be approved by TEA prior to use.

Provide an overview of the program to be implemented with grant funds. Include the overall mission and specific needs of
the organization. Describe how the program will address the mission and needs.

The Discipline and Behavior Supports Grant program aims to strengthen the capacity of educators across Texas by providing
professional development, sharing valuable tools and resources, and measuring performance. Its primary goal is to help districts foster
safer, more supportive learning environments, with a special focus on students with disabilities and those who are often most affected
by exclusionary discipline (Gerlinger et al., 2021; Sears et al., 2025; Zinsser et al., 2022). Our current work through the Tiered
Interventions Using Evidence-Based Research (TIER) initiative uniquely positions us to expand the comprehensive network of trainers
within education service centers (ESCs), school districts, and charters to improve learner outcomes by building the capacity of districts
to implement a multi-tiered system of supports (MTSS) framework. Critical activities of our current work include but are not limited to
content development and dissemination through a training-of-trainers (TOT) model, a positive behavioral interventions and supports
(PBIS) pilot, and asynchronous learning via the Texas SPED Support website and TEALearn. Though we have developed numerous
learning pathways reported to have increased knowledge and capacity for implementation in academics and schoolwide behavioral
and mental health supports, there is a high demand from educators (e.g., teachers, counselors, principals) to expand the content related
to behavior and mental health and to build supports, specifically at the Tier 3 (intensive) level (Hicks, 2024; Reinke et al., 2025; see
Appendix A). In addition, educators who received advanced instruction to deliver our high-quality training reported a need for
additional content and increased coaching support (see Appendix B). Based on these data, we responded with the PBIS Pilot Coaching
Plan (see Appendix C). This grant opportunity would allow us to continue to invest in trainer networks and coaching to provide
additional supports where needed and requested. Enrollment continues to increase for our asynchronous courses via TEALearn. Our
specialized topics include PBIS, trauma-sensitive practices, social and personal competencies, student mental health, restorative
practices, universal screening and progress monitoring, data-based decision making, and other essential MTSS topics. However, PBIS
implementation often falls short of moving beyond Tiers 1 and 2 (Kittelman et al., 2024; Simonsen et al., 2022). Our PBIS pilot has begun
the work of creating detailed plans and coaching resources to support ESCs, school districts, and charters for Tiers 1 and 2. To fully
support students' social competencies, intensive Tier 3 interventions must be developed and disseminated statewide. More courses are
needed to support educators with setting and maintaining clear behavioral expectations, improving response to student behavioral and
mental health needs, and involving families and communities in shaping a positive school climate. This grant opportunity
acknowledges the need to expand professional development for behavioral supports for students across Texas. Given our current
success and scope with developing asynchronous courses via TEALearn, engaging more educators, and increasing the number of topics
focused on behavioral and mental health supports, we are perfectly poised and determined to capitalize on this opportunity.

Outline the required qualifications and experience for primary project personnel and any external consultants projected to
be involved in the implementation and delivery of the program. Include whether the position is existing or proposed.

Title and Responsibilities of Position Required Qualifications and Experience
Discipline and Behavior Specialists: Implement Existing staff hold doctorates in related fields and have 15+ years’ experience in
program activities, create and disseminate training, general and special education settings, including supporting and coaching
and coordinate with ESC and LEA stakeholders MTSS teams that develop FBAs and BIPs, assessments, and PBIS systems.
Discipline and Behavior Support Specialists: For these positions, to be filled by qualified personnel recruited within MCPER
Implement program activities, disseminate and at large, staff will have 5+ years’ experience in the areas of FBAs, BIPs, threat

resources, collaborate with ESC and LEA stakeholders| [assessment teams, intensive behavior support, and data analysis.

Discipline and Behavior Advisor: Provide program This university faculty member has special education and research expertise; a
activity support, analyze data, and collaborate with publication record in evidence-based behavior support; and expertise in FBAs,
project manager and stakeholders as indicated BIPs, and behavior management training. See résumés in Appendix D.
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CDN 227501 | VendorID|3721721721 Amendment #

Goals, Objectives, and Strategies

Describe the major goals/objectives of the proposed program. What activities/strategies will be implemented to meet those
goals/objectives?

The first major goal of the proposed program is to reduce disproportionality in discipline practices, address disparities for
students with disabilities, decrease exclusionary discipline measures, and improve educational outcomes for students with
disabilities. This goal will be achieved through implementing targeted Tier 3 behavior interventions; using data analysis to
identify and respond to patterns of disparity in discipline; and collaborating with educators, families/caregivers, and
community members to ensure that interventions meet the unique needs of all students. The second major goal is to build
and sustain an evidence-based MTSS framework (including PBIS) to strengthen district teams' implementation plans so that
they organize and support effective social, behavioral, and emotional practices for all students. This goal will be achieved
through providing ongoing training and coaching for ESC staff and school district leaders, developing and sharing
resources and tools for effective MTSS implementation, and creating coaching materials with practical behavior examples
for all stakeholders. The third major goal is to enhance individualized supports to improve assessments, practices, and
interventions for students, especially those with Tier 3 behavioral and emotional needs, while expanding resources for
families through leveraging systems-level tools, expanding training pathways to include scenario-based examples relevant
to educators and families, and developing accessible materials. The fourth major goal is to collaborate with other initiatives
within the TEA Special Education Department to enhance key guidance documents, gather stakeholder input, and integrate
new examples—for example, expanding the existing Discipline Flowchart to include MTSS, behavior, and mental health.

[Performance and Evaluation Measures
Describe the performance measures identified for this program which are related to student outcomes and are consistent
with the purpose of the program. Include the tools used to measure performance, as well as the processes that will be used
to ensure the effectiveness of project objectives and strategies.

The performance measures identified for this program are connected to improving student outcomes and fostering
equitable and supportive educational environments, especially for students with disabilities. We will collect disaggregated
discipline data (i.e., office discipline referrals, suspensions, and expulsions) and the use of Tier 3 supports to provide insight
into disparities among students with individualized education programs (IEPs), 504 plans, and those not identified for
special services and to address and reduce disproportionality in discipline. Open-ended qualitative feedback on discipline
practices will be gathered with the use of questionnaires to specific stakeholders. These data will be analyzed to identify
patterns and ensure that discipline interventions are tailored to meet all students' needs. Additionally, to strengthen
campus and district capacity to improve student outcomes, the program will center on building and sustaining a robust
MTSS framework that includes PBIS. The PBIS District Systems Fidelity Inventory will be a key tool in this process, along with
other best-practice fidelity measures used in the TIER PBIS Coaching Plan, allowing the program to measure the efficacy and
fidelity of team implementation across areas such as leadership, training, stakeholder engagement, and local practice
demonstrations. To enhance individualized Tier 3 supports, the program will leverage scenario-based learning tools, such as
avatars, videos, and vignettes. These resources enable educators, families, and caregivers to practice and apply strategies
relevant to Tier 3 behavioral and emotional support in realistic situations, which reinforces training and improves
intervention delivery for students with intensive needs. We will identify gaps by increasing collaboration with and seeking
input from a broad range of stakeholders to update key guidance documents for discipline and behavior (e.g., the Discipline
Flow Chart). Thematic analysis of this feedback will be used to pilot strategies, track discipline outcomes, and ensure that
strategies can be scaled and streamlined across other settings. Performance measurement will focus on comorbidity with
instruction to encourage analysis of the function of student behaviors, particularly when behaviors may indicate an effort to
avoid instruction due to academic challenges or related barriers. By integrating this consideration into Tier 3 supports, the
program will address both behavioral and instructional gaps, supporting students most at risk of missing academic
opportunities. Overall, these measures and processes will ensure that the program remains data driven, inclusive, and
effective at improving outcomes for all students, with continual feedback and adjustment to enhance implementation and
sustainability.

RFA # SAS # 2025-2026 Discipline and Behavior Supports Grant Page 50f 10




CDN 227501 | VendorID|3721721721 Amendment #

Describe how funds will be used with fidelity for activities in relation to the development of training and resources on topics
outlined in the program purpose.

The Meadows Center for Preventing Educational Risk (MCPER) has more than 25 years of experience working closely with
The University of Texas at Austin Office of Sponsored Projects, Office of Accounting, and Office of the Vice President for
Research to support and maintain the highest-quality fiscal management and responsibility. Appendix E includes the full
budget narrative with detailed costs, demonstrating a plan that includes fidelity within all aspects of the program purpose.
The budget's detailed costs include personnel to support the professional and contracted services, materials, the
development and dissemination of training and resources to ESCs and LEAs, and other operating costs.

Project staff will work closely with consultants and ESC discipline and behavior experts to develop all training modules and
materials. This includes deliverables to be uploaded to the Texas SPED Support website; TEALearn opportunities;
asynchronous course development and facilitation; and TOT modules, resources, and materials. We will leverage our MCPER
experts as well as those in the ESCs to deliver the training in a TOT format, as outlined in the program purpose. The expert
trainers will work closely with the Texas Education Agency (TEA) to plan and determine the turnaround of the TOT.

Additional activities that will be supported by the budget include all project meetings and webinars for those implementing
the discipline and behavior support modules. Everyone participating in this project will be supported through coaching and
technical assistance. This will require items budgeted for personnel, materials and supplies, and travel.

The evaluation and reporting for this project will rely on multiple data sources. We will conduct surveys of ESCs and LEAs
participating in the project. We will request regular feedback and guidance from TEA and look to continuously improve as
we move toward finalizing all products and then disseminating them statewide.
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|Statutory/Program Requirements

1. Describe your knowledge and experience on the behavior topics identified in the program guidelines and outline your
plan to address any gaps. Provide specific details on how you will support trainers and ensure fidelity of implementation for
trainers and trainees, citing evidence of your previous success in training and coaching.

MCPER currently works with LEAs to implement two initiatives relevant to the proposed work: Behavior and Academic
Supports: Integration and Cohesion (Project BASIC) and TIER. Both projects focus on discipline and behavior supports to
enhance student achievement. Specifically, Project BASIC targets elementary students struggling in reading and
mathematics and includes an intervention component for academics paired with behavior supports to ensure student
progress and growth. TIER includes trainings for educators on the topics of PBIS, trauma-sensitive schools, social and
personal competencies, student mental health, restorative practices, universal screening, progress monitoring, data-based
decision making, and the interconnected systems framework. All of these trainings, known as pathways, are delivered
within the structure of an MTSS framework and viewed through a three-tiered lens of interventions and supports: universal,
targeted, and intensive. We will partner with TEA to establish a TOT model specific for this program for participants across
the state. The goal is to award completion certificates to trainers who meet requirements (e.g., TOTs, scores on posttests,
artifact submissions) for various pathways and/or modules (thematically grouped sets of pathways). We also will establish a
new certification pathway that builds on the Foundations certification and the Behavior and Mental Health certification.
Foundational knowledge of MTSS for academic and nonacademic needs is essential in supporting the whole child at the
district, campus, family/caregiver, and student levels. In addition, we will develop new courses to address Tier 3 behavioral
problem prevention and intervention, exclusionary and nonexclusionary discipline, and school-family-community
partnerships. In Year 1, we will offer training in the following pathways from TIER's Behavior and Mental Health modules:
Trauma-Sensitive Schools, Supporting Student Mental Health Within MTSS, and Interconnected Systems Framework. The
recommended TIER Foundations pathways for this program include Overview of MTSS, Diagnostic Assessments in Behavior,
Progress Monitoring: Behavior, Creating the Instructional Program, and Data-Based Individualization Within MTSS. Several
of the TIER courses are available for self-paced work through the Texas SPED Support website and TEALearn, an accessible
option for certification for many participants across the state. The Texas Behavior Support Initiative (TBSI) course addresses
legislation around best practices in problem behavior prevention, multitiered interventions, PBIS, individual behavior and
trauma-informed interventions for general education students and students identified with disabilities, exclusionary
timeout, nonexclusionary timeout, and severe behavior restraint. Many of the Tier 3 practices supported in the TBSI course
align with TIER's Intensive PBIS Implementation pathway, which is noted in the TBSI course and included in our TIER PBIS
pilot program and Coaching Plan for teams. A continuation of that alignment is a great opportunity for capacity building
with the Discipline and Behavior Supports Grant training and resources. We will develop new courses with an emphasis on
Tier 3 behavior, discipline, and family supports beyond the current offerings. Such course offerings may include Students
With Challenging Behavior: Functional Behavior Assessments and Behavior Intervention Plans Within the MTSS Framework
and Bridging the Gap: Using Screening, Progress Monitoring, and Family Voice Data When Problem Solving for Discipline.
Expanding the training through these pathways and creating coaching resources that include behavior examples (digital
and hard copy) will promote understanding of the MTSS process and facilitate capacity building for general educators,
special educators, and families. For the discipline and behavior courses, we will create a trainer’s portal to house and update
the PowerPoint slides, handouts, and resources. This portal can be based on the one for TIER certified trainers on the Texas
SPED Support website. The Texas SPED Support website also can host a regular webinar series highlighting statewide
resources and/or LEAs that are successful with implementation. We also will create virtual manipulatives, such as a virtual
flipbook, and other virtual flowcharts, visuals, resources, etc., after a series of focus groups across the state with stakeholders
to identify needs for easily accessible tools for families, educators, and students.
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|Statutory/Program Requirements (Cont.)

2. Describe your experience with activities similar to the additional requirements of this grant, such as stakeholder
engagement, technical assistance, collaboration with other organizations, resource development, data collection, analysis,
and reporting. Include details on how you have successfully navigated emerging needs within the parameters of previous
grants.

In our work with TIER, we have conducted training and supported trainers, hosted online courses and webinars, facilitated a

model demonstration cohort, and developed a 2-year PBIS pilot and PBIS Coaching Plan. Each year, TIER has sought

stakeholder feedback and conducted a needs assessment. We have identified several critical needs from our data to

address the Discipline and Behavior Supports Grant's mission to advance the implementation and scale of evidence-based

behavior supports, promote alternatives to exclusionary discipline practices, and disseminate best practices across the state

to support educators. Those critical needs include the following:

- Disproportionality in discipline: Significant disparities exist in how students with disabilities are disciplined, often resulting
in exclusionary practices.

— Capacity gaps: LEAs and ESCs require ongoing support and resources to implement effective behavior interventions.

- Professional development: There is a need for high-quality, accessible training and certification for educators and trainers
statewide.

- Family and community engagement: Families and community members need greater involvement and support in
addressing behavioral challenges.

— Access to resources: Educators and families need practical, evidence-based tools and materials that are easy to access and
implement.

To address these needs and fulfill the grant mission, we have identified the following program goals:
(1) Build statewide capacity.
(a) Implement a TOT model: Establish a rigorous certification process for trainers, expanding the pool of qualified
professionals.
(b) Develop new certification pathways: Align with TIER to provide advanced certifications in behavior and mental
health.
The current work with TIER focused on discipline and behavior includes training for educators (district and campus levels) in
pathways within the Behavior and Mental Health modules. Fourteen individual pathways have been developed and
delivered on these topics. Staff representing all 20 ESCs and 14 LEAs have been trained as trainers for the face-to-face
versions of these pathways.

(2) Provide targeted professional learning.

(a) Create and deliver new courses: Focus on Tier 3 behavioral interventions, discipline alternatives, and school-family-

community partnerships.

(b) Offer self-paced online learning: Ensure widespread access to training for educators across Texas.
TIER certified trainers have delivered turnaround training to more than 2,200 district and school personnel across Texas,
building their capacity to implement evidence-based practices at scale. To supplement these face-to-face trainings, the TIER
Behavior and Mental Health modules are being adapted as online courses available through the TEALearn website (three
courses were launched during the 2024-2025 academic year). In addition to the face-to-face and online training modules
and pathways, TIER has provided trainings on these topics through webinars.

(3) Address disproportionality and promote inclusive practices.

(a) Support data-driven strategies: Help LEAs and ESCs identify and address disparities in discipline and educational

outcomes.

(b) Integrate best practices: Align with the TBSI course and emphasize trauma-informed, multitiered interventions.
The TIER PBIS pilot works with certified trainers at the ESCs who coach LEAs on developing a positive school climate
through professional learning, tailored coaching experiences, and technical support. They collect data to establish explicit
schoolwide behavioral expectations, proactive MTSS/PBIS teams, and family and community involvement to decrease
disc