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Required Attachments

SAS # 134-25 2024-2025 Texas Test of Educator Proficiency (T-TEP) EPP Development

NOGA ID

701-25-115RFA # Page 1 of 9

Authorizing legislation

Pre-award costs permitted from Award Date

1. Excel workbook with the grant's budget schedules (linked along with this form on the TEA Grants Opportunities page)

Applicant Information

Amendment Number

Amendment number (For amendments only; enter N/A when completing this form to apply for grant funds): 

Organization CDN

Vendor ID

ESC UEI

Address City ZIP

Primary Contact Email Phone

Secondary Contact Email Phone

Certification and Incorporation
I understand that this application constitutes an offer and, if accepted by TEA or renegotiated to acceptance, will form a 
binding agreement. I hereby certify that the information contained in this application is, to the best of my knowledge, correct 
and that the organization named above has authorized me as its representative to obligate this organization in a legally 
binding contractual agreement. I certify that any ensuing program and activity will be conducted in accordance and 
compliance with all applicable federal and state laws and regulations.  
I further certify my acceptance of the requirements conveyed in the following portions of the IDC application, as applicable, 
and that these documents are incorporated by reference as part of the IDC application and Notice of Grant Award (NOGA): 

IDC application, guidelines, and instructions

General and application-specific Provisions and Assurances

Debarment and Suspension Certification

Lobbying Certification

Authorized Official Name Title

Email Phone

Signature Date

Campus
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Statutory/Program Assurances
The following assurances apply to this program. In order to meet the requirements of the program, the applicant must 
comply with these assurances. 
Check each of the following boxes to indicate your compliance.

1. The applicant provides assurance that program funds will supplement (increase the level of service), and not supplant 
(replace) state mandates, State Board of Education rules, and activities previously conducted with state or local funds. The 
applicant provides assurance that state or local funds may not be decreased or diverted for other purposes merely 
because of the availability of these funds. The applicant provides assurance that program services and activities to be 
funded from this LOI will be supplementary to existing services and activities and will not be used for any services or 
activities required by state law, State Board of Education rules, or local policy.

2. The applicant provides assurance that the application does not contain any information that would be protected by the 
Family Educational Rights and Privacy Act (FERPA) from general release to the public.

3. The applicant provides assurance to adhere to all the Statutory and TEA Program requirements as noted in the 
2024-2025 Texas Test of Educator Proficiency (T-TEP) EPP Development Program Guidelines.

4. The applicant provides assurance to adhere to all the Performance Measures, as noted in the 2024-2025 Texas Test of 
Educator Proficiency (T-TEP) EPP Development Program Guidelines, and shall provide to TEA, upon request, any 
performance data necessary to assess the success of the program.

5. The applicant provides assurance that they accept and will comply with Every Student Succeeds Act Provisions and 
Assurances requirements 

6. The applicant assures that any Electronic Information Resources (EIR) produced as part of this agreement will comply 
with the State of Texas Accessibility requirements as specified in 1 TAC 206, 1 TAC Chapter 213, Federal Section 508 
standards, and the WCAG 2.0 AA Accessibility Guidelines.  

7. The applicant agrees to adhere to all Program-Specific Assurances as listed on pp. 9-11 of the 2024-2025 Texas Test of 
Educator Proficiency (T-TEP) EPP Development Program Guidelines.

Shared services arrangements (SSAs) are NOT permitted for this grant. Check the box below if applying as fiscal agent. 

Shared Services Arrangements

https://tea.texas.gov/Finance_and_Grants/Grants/Administering_a_Grant/Provisions_and_Assurances/
https://tea.texas.gov/Finance_and_Grants/Grants/Administering_a_Grant/Provisions_and_Assurances/


SAS # 134-25 2024-2025 Texas Test of Educator Proficiency (T-TEP) EPP Development701-25-115RFA # Page 3 of 9

Amendment #Vendor IDCDN

Summary of Program
Provide an overview of the program to be implemented with grant funds. Describe the educator preparation program's current use of 
performance-based assessments within curriculum coursework. How does the use of performance-based assessments influence program 
coursework, faculty practices, and candidate learning?
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Describe the process used to recruit and select the individual who will serve on the Texas-specific teacher performance assessment 
development team including. Describe the qualifications, experience, and expertise of the program's nomination for the individual who will 
serve on the Texas-specific Teacher Performance Assessment Development Team.  

Qualifications and Experience for Key Personnel
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Identify current district partnerships and describe current district/LEA engagement practices. How does district/LEA engagement impact 
program decisions? How might the program's engagement with districts/LEAs influence the program's involvement in the development of 
the Texas-specific teacher performance assessment?   

Goals, Objectives, and Strategies
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Describe how the program will provide systems of support for the faculty/staff member selected to serve on the Texas Test of Educator 
Proficiency (T-TEP) Development Team.    

Performance and Evaluation Measures
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Describe how the proposed budget will meet the needs and goals of the program, including for staffing, supplies and 
materials, contracts, travel, etc. If applicable, include a high-level snapshot of funds currently allocated to similar programs.  
Include a short narrative describing how adjustments will be made in the future to meet needs.

Budget Narrative



SAS # 134-25 2024-2025 Texas Test of Educator Proficiency (T-TEP) EPP Development701-25-115RFA # Page 8 of 9

CDN Vendor ID Amendment #

Equitable Access and Participation
Check the appropriate box below to indicate whether any barriers exist to equitable access and participation for any groups 
that receive services funded by this program.

The applicant assures that no barriers exist to equitable access and participation for any groups receiving services 
funded by this program.
Barriers exist to equitable access and participation for the following groups receiving services funded by this grant, as 
described below.

Group Barrier

Group Barrier

Group Barrier

Group Barrier

PNP Equitable Services
Are any private nonprofit schools located within the applicant's boundaries?

Yes No

If you answered "No" to the preceding question, stop here. You have completed the section. Proceed to the next page.
Are any private nonprofit schools participating in the program?

Yes No

If you answered "No" to the preceding question, stop here. You have completed the section. Proceed to the next page.

5A: Assurances
The LEA assures that it discussed all consultation requirements as listed in Section 1117(b)(1) and/or 
Section 8501(c)(1), as applicable, with all eligible private nonprofit schools located within the LEA's boundaries.
The LEA assures the appropriate Affirmations of Consultation will be provided to TEA's PNP Ombudsman in the 
manner and time requested. 

5B: Equitable Services Calculation 

1. LEA's student enrollment

2. Enrollment of all participating private schools

3. Total enrollment of LEA and all participating PNPs (line 1 plus line 2)

4. Total current-year program allocation

5. LEA reservation for direct administrative costs, not to exceed the program's defined limit 

6. Total LEA amount for provision of ESSA PNP equitable services (line 4 minus line 5)

7. Per-pupil LEA amount for provision of ESSA PNP equitable services (line 6 divided by line 3)

LEA's total required ESSA PNP equitable services reservation (line 7 times line 2)
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Appendix I: Amendment Description and Purpose (leave this section blank when completing the initial application for funding)

An amendment must be submitted when the program plan or budget is altered for the reasons described in the 
"When to Amend the Application" document posted on the Administering a Grant page. The following are required to 
be submitted for an amendment: (1) Page 1 of the application with updated contact information and current 
authorized official's signature and date, (2) Appendix I with changes identified and described, (3) all updated sections 
of the application or budget affected by the changes identified below, and, if applicable, (4) Amended Budget 
Request. Amendment Instructions with more details can be found on the last tab of the budget template. 
 

You may duplicate this page

Amended Section Reason for Amendment

https://tea.texas.gov/Finance_and_Grants/Administering_a_Grant.aspx
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Certification and Incorporation
I understand that this application constitutes an offer and, if accepted by TEA or renegotiated to acceptance, will form a binding agreement. I hereby certify that the information contained in this application is, to the best of my knowledge, correct and that the organization named above has authorized me as its representative to obligate this organization in a legally binding contractual agreement. I certify that any ensuing program and activity will be conducted in accordance and compliance with all applicable federal and state laws and regulations.  I further certify my acceptance of the requirements conveyed in the following portions of the IDC application, as applicable, and that these documents are incorporated by reference as part of the IDC application and Notice of Grant Award (NOGA): 
Statutory/Program Assurances
The following assurances apply to this program. In order to meet the requirements of the program, the applicant must comply with these assurances.
Check each of the following boxes to indicate your compliance.
Shared services arrangements (SSAs) are NOT permitted for this grant. Check the box below if applying as fiscal agent. 
Shared Services Arrangements
Summary of Program
Provide an overview of the program to be implemented with grant funds. Describe the educator preparation program's current use of performance-based assessments within curriculum coursework. How does the use of performance-based assessments influence program coursework, faculty practices, and candidate learning?
Provide an overview of the program to be implemented with grant funds. Describe the educator preparation program's current use of performance-based assessments within curriculum coursework. How does the use of performance-based assessments influence program coursework, faculty practices, and candidate learning?
Describe the process used to recruit and select the individual who will serve on the Texas-specific teacher performance assessment development team including. Describe the qualifications, experience, and expertise of the program's nomination for the individual who will serve on the Texas-specific Teacher Performance Assessment Development Team.	

Describe the process used to recruit and select the individual who will serve on the Texas-specific teacher performance assessment development team including. Describe the qualifications, experience, and expertise of the program's nomination for the individual who will serve on the Texas-specific Teacher Performance Assessment Development Team.	
Qualifications and Experience for Key Personnel
Goals, Objectives, and Strategies
Performance and Evaluation Measures
Budget Narrative
Equitable Access and Participation
Check the appropriate box below to indicate whether any barriers exist to equitable access and participation for any groups that receive services funded by this program.
PNP Equitable Services
Are any private nonprofit schools located within the applicant's boundaries?
If you answered "No" to the preceding question, stop here. You have completed the section. Proceed to the next page.
Are any private nonprofit schools participating in the program?
If you answered "No" to the preceding question, stop here. You have completed the section. Proceed to the next page.
5A: Assurances
5B: Equitable Services Calculation 
Appendix I: Amendment Description and Purpose (leave this section blank when completing the initial application for funding)
An amendment must be submitted when the program plan or budget is altered for the reasons described in the "When to Amend the Application" document posted on the Administering a Grant page. The following are required to be submitted for an amendment: (1) Page 1 of the application with updated contact information and current authorized official's signature and date, (2) Appendix I with changes identified and described, (3) all updated sections of the application or budget affected by the changes identified below, and, if applicable, (4) Amended Budget Request. Amendment Instructions with more details can be found on the last tab of the budget template.
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Amended Section
Reason for Amendment
9.0.0.0.20091029.1.612548.606130
Participant support
Education Service Center Reg 13 
13
GCDDX6H7JRB5
5701 Springdale Road
Austin
78723
Keith Thompson
keith.thompson@esc13.txed.net
512-919-5414
Annie Molina
annie.molina@esc13.txed.net
512-919-5236
Rich Elsasser
Executive Director
rich.elsasser@esc13.txed.net
512-919-5301
The Region 13 Educator Certification Program (ECP) actively collaborates with local education agencies (LEAs) and districts to support teacher development and certification.  Current partnerships include:  - Austin ISD – Supporting paraprofessionals transitioning into certified Special Education teachers.  - Austin Achieve – Assisting Literacy First Tutors and AmeriCorps participants in becoming certified Texas teachers. To ensure alignment with district needs and enhance candidate readiness, Region 13 ECP employs multiple engagement strategies, including:  - Annual Advisory Council Meetings – Bringing together district leaders to provide input on program improvements.  - Field Supervisor Feedback – Gathering insights from principals and instructional coaches based on direct interactions with candidates in the field.  - Survey Data Analysis – Reviewing principal and teacher feedback to assess perceptions of curriculum effectiveness and     candidate preparedness. Engagement with districts directly informs programmatic adjustments, curriculum updates, and performance-based assessments. For example:  - Recent Principal Survey Data indicated that Supporting Emergent Bilingual Learners was rated as a weaker area. In response, the program is:      - Enhancing curriculum to better address strategies for emergent bilingual learners.      - Refining performance-based assessments to ensure candidates can develop and implement appropriate assessments for this student population.  - Field Supervisor insights have highlighted challenges with the submission of virtual informal observation videos. This feedback is used to:      - Identify barriers candidates face in providing authentic teaching samples.      - Inform policy recommendations for video-based performance assessments. The Region 13 ECP’s strong district relationships and data-driven approach position it to provide critical insights in developing the Texas Test of Educator Proficiency (T-TExP). Specifically, the program can:  - Leverage feedback from the field to inform exam design. For example, if interns consistently struggle with small-group instruction, assessment tasks can require authentic evidence of this skill.  - Provide real-world challenges & solutions gathered from LEAs to ensure the assessment reflects the demands of Texas classrooms.  - Ensure equitable and effective assessment tasks by sharing best practices for evaluating emergent bilingual instruction, differentiated instruction, and classroom management. Through ongoing collaboration with districts, Region 13 ECP ensures its candidates meet the evolving needs of Texas schools. By incorporating district feedback into curriculum and assessments, the program is well-positioned to contribute meaningfully to the development of a Texas-specific teacher performance assessment that is practical, effective, and aligned with real classroom expectations. 
If selected to serve on the Texas Test of Educator Proficiency (T-TEP) Development Team, the Region 13 Educator Certification Program (ECP) will implement a structured support system to ensure Dr. Lara has the necessary time, resources, and flexibility to fully contribute to the team's work. To accommodate the responsibilities associated with T-TEP development, Region 13 ECP will reduce Dr. Lara’s candidate caseload to allow time for travel, meetings, and development work. Adjustments will include:  - Cohort Size Reduction – Dr. Lara’s candidate load will be reduced from the standard 40-50 candidates to 20 candidates.  - Field Support Adjustments – Instead of supporting 6-10 teachers, Dr. Lara will be assigned only 2-4 teachers for field supervision.  - No Additional Candidates – Since the 25-26 cohort application is now closed, Dr. Lara will not take on new candidates during the grant period of 24-25 and 25-26.  - Planning Ahead – When our application for the 26-27 cohort year opens this fall we ensure there is a cap of 20 elementary candidates that can join Dr. Lara’s cohort. To ensure continuity in coursework and field supervision, Region 13 ECP will provide faculty coverage and instructional support as needed:  - If a T-TEP meeting conflicts with a scheduled class, instruction will be covered by:      - The Elementary/Special Education Cohort Specialist      - The Secondary Program Manager      - The ECP Coordinator  - Administrative flexibility will be granted for coursework scheduling and program meetings to accommodate Dr. Lara’s participation in development team activities. By adjusting workload expectations and providing instructional coverage, Region 13 ECP will ensure Dr. Lara has the time and support needed to contribute meaningfully to the T-TEP Development Team while maintaining high-quality instruction and field supervision for her candidates. 
The proposed budget for the Texas Test of Educator Proficiency (T-TEP) EPP Development Team will ensure that Region 13 Educator Certification Program (ECP) can successfully support its faculty while maintaining program quality. The budget will cover staffing, travel and technology needs to facilitate participation in the T-TEP initiative. 2024-2025 Fiscal Year The budget for 2024-2025 is designed to support Dr. Lara’s involvement in T-TEP development activities while ensuring continuity in ECP operations. The following expenses will be covered:  - Travel Costs – Up to $1,200 for attendance at all Summer 2025 Development Meetings.   - Stipend – A $5,000 stipend will be provided to compensate for time spent away from ECP duties.  - Technology & Resources – Up to $800 for the purchase of necessary technology to support development activities.  2025-2026 Fiscal Year (Pending Continuation Grant Acceptance - $50,000) If awarded the continuation grant, Region 13 ECP will allocate funds to:  - Staffing – Cover the costs of a halftime position for Dr. Lara to dedicate significant time to the T-TEP EPP Development Team.  - Travel – Ensure all travel needs related to T-TEP meetings, training, and development sessions are funded.  - Technology – Annual cost for technology rental  2026-2027 Fiscal Year (Pending Continuation Grant Acceptance - $50,000) With continued grant funding, Region 13 ECP will maintain:  - Halftime Position – Continued funding for Dr. Lara’s part-time commitment to T-TEP work.  - Travel Expenses – Full coverage of meeting attendance and professional development travel.  - Technology – Annual cost for technology rental Existing Budget Allocations & Adjustments Currently, Region 13 ECP allocates funding to staffing, field supervision, and curriculum development. This grant would supplement those funds, ensuring dedicated staffing and resources for participation in T-TEP and continued support for ECP candidates.  This budget strategy ensures fiscal responsibility while maintaining high-quality engagement in the T-TEP initiative.  
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